Leaders Meet: Wellbeing
Etihad Training Campus, Manchester, 21 May 2019

Dalsi dil ,,Leaders Meet”, tentokrat se zamérenim na jedno z nejzhavejsich témat ve vrcholovém sportu,
wellbeing, se konal v kvétnu v Manchesteru. Cilem bylo prozkoumat a nabidnout lekce ze sportu i mimo
néj. Spolecné jsme se ponofili do konkrétnich témat a studii spojenych s wellbeing a jeho vztahem k elitni
urovni vykonu a vykonnosti.

Tato prezentace je soucasti zpétnovazebné textu LEADERS  MANCHESTER Wellbeing_klicové poznatky v
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Dlouho tabuizované téma depresi a dalSich problému, které potkavaji elitni sportovce se za¢alo dostavat na svétlo
svéta velmi pomalu od roku 2010. Vice zacalo zarit posledni tfi roky. Pomohli tomu sportovci sami tim, ze zacali o
svych problémech mluvit a hlasit se o pomoc.

Michal Barda ve svém textu pro magazin Coach (11/2019, Wellbeing neni jen welness!, str. 24-25) fikd: “Deprese
neni slabost, deprese je nemoc. Nemoc jako cukrovka, nebo rakovina, jen szira lidskou dusi a stoji za nejvétsim
mnozstvim sebevrazd na svété.” Neznamena, ze kdyz se o depresi v nasem sportovnim prostredi moc nemluvi, ze
neexistuje. Méli bychom byt pripraveni.
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Na dalSich strankach vam predkladame hlavni slidy ze ¢tyr pripadovych studii, sedmi fecniki  a nepreberného
mnozstvi informaci, které si muzete po shlédnuti treba spojit s vySe uvedenym textem a predat napriklad svym
sportovcim ve svych klubech &i organizacich.




hEEAgERS WELLBEING INTERVENTIONS & BEST PRACTICES

Wellbeing Case Study 1 - City Football Group: Creating
Environments to Thrive & Perform

Cherrie Daley
Director of
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40% of worid’s population #1 participated sport #1 sporton TV for 75% in developed and
interested in football in 58% of countries of major global ma kels developing countries alike

(next most participated is 9%)




* City PASS ulilises team formu ation to appraise concerns about players

* Coordinatec effort within the academy system, led by a core team of multi-disciplinary staff.

* City PASS involves:
o Capluring concerns about players (well-t eing, behavior and performance) from across
_Ine system (coacning, meaicai, egucatior, weifare, safeguzraing, operations).
o= Developing a shared understanding of the concerns preserited,

o ncreasing psychologi¢alunderstanding and empathy brﬂ?ﬁ?&m experien ang-
problems

o Informing interventions/collaborative worlk to address concerns raised.




City PASS

(Player Advai

* City PASS utilises team formu ation to appraise concerns about players

* Coordinatec effort within the academy system, led by a core team of muiti-disciplinary staff.

* City PASS involves:
o Capluring concemns about players (well-t eing, behavior and performance) from across

NE £ystem (coacning, meaicail, equcation, weilare, saieguse raing, operations).
o= Deve:loping a shared understanding of the concemns preserted.
o Increasing psyehologi¢al.understanding and empathyifor the person 'exp;t‘?l‘e"nam.
problems | > X
o Informing interventions/collaborative work to address concerns raised.
o Helping ease anxieties within the system around complex and/or sensitive player

concems.




City PASS
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Associated prgjects — integratior] of screening (ool

« Adapted from 2 validated 100l - The Mental Heath Continuum-Shon Version (Keyes, 2009)
* 11 questions

« Ratings: 1-7 (naver - sometimes — always)

« Completed with a member of Sport Psychology team

« Face-lo-face interaction with every young player

Frequency: x3 times per year (align with MOC/POC)
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« Series of workshops for all staff
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 What to look out for and how to suppqrt
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Associated prgjects — mental health awareness se[sions e
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l Health & WGHbemg at Qity Football Group

We have two dedicated wellnesd weeks
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Mental Hehlth & Wellbe
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High visibility gnd highly scrunmied outcomes
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High Perfgrmance Staf

High visibility 3and highly scrutiniged outcomes
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Scalped’ British diver Monique

Gladding came close to death
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